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Abstract

This research has taken to the knowledge of the scope of applying the
international specification of (ISO 10015) which is regarded to training by
the Iraqi ministry of municipalities and public works ,in order to determine
its training quality .By using the checklist made based upon the items of the
specification ,after translating the English copy into Arabic ,which takes the
indications of training depending on qualitative bases. The results of the
analysis emphasized that occurred total average by comparison the
evaluation of the training activity in the mentioned ministry with the
international specification in all of its main items, which was (%55) ,and
totally documented ,which finally refer to the existence of great gap in
attaining the quality requirements in the training activity of that ministry.
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